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HOWARD UNIVERSITY GRAD NEW DEPUTY DIRECTOR 
OF LABOR DEPARTMENT'S PERSONNEL OFFICE 


WASHINGTON -- David L. Harris, a 45-year-old black, has been named 


deputy director of personnel management with the U.S. Department of Labor. 


Harris, a specialist with nearly 20 years of experience in the 
personnel field, will assist in directing and administering a comprehensive 
personnel program for all employees in the Labor Department. 

He will assist Departmental agencies at the national and regional 
levels in carrying out program policies and in providing a full range of 
personnel services, including specialized programs such as equal employment 
opportunity and hiring of the handicapped. 

Before coming to the Labor Department, Harris was personnel officer 
at Andrews Air Force Base, Md. 

Harris, a graduate of Howard University, began his federal career 
in the personnel field in 1956 as a trainee with the U.S. Army Ordnance 
Corps in Washington, D.C. 

Since that time he has held numerous appointments as personnel 
officer or personnel specialist at various military bases in the country 
and outside the continental U.S. 

He interrupted his personnel work at military bases to serve as 
inspector with the U.S. Civil Service Commission in Washington, D.C., for 
one year. 

A native of Washington, D.C., Harris graduated from Dunbar High 
School here. He received his B.A. degree from Howard University in 1950. 
From 1950 to 1953 he served in the U.S. Army. He was employed with the 
U.S. Post O: fice from 1953 to 1956. 


Harris and his wife reside in Suitland, Md. 
# # # 
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BLACK UNEMPLOYMENT 
RATE UP IN OCTOBER 






WASHINGTON -- Black workers accounted for a large part of the 






October rise in unemployment as their jobless rate rose from 9.8 to 10.9 







percent, compared with a rate for white workers which remained about 






unchanged at 5.4 percent, the U.S. Department of Labor's Bureau of Labor. 






Statisitcs reported. 






Nationally, the country's unemployment rate in October reached 6 





This represented an 






percent, its highest level in nearly thee years. 


increase of 1.4 percentage points since last October's 3-1/2-year low. 







Total employment (as measured by the monthly sample survey of 






households) was unchanged in October at 86.5 million. Employment has 






risen 850,000 over the past year, about a quarter of the gain posted during 






the preceding year. 






Nonfarm payroll employment (as measured by the monthly survey of 


business establishments), at 77.4 million in October was little changed from 






the revised September level. 






However, nonfarm payroll employment was up by 340,000 since June. 







The number of payroll jobs has risen by 1.1 million since last October, 






a much slower pace than in the prior year. 






The number of persons unemployed rose by 200,000 in October to a 






total of 5.5 million (seasonally adjusted). About half of this increase 





Over the past year, 






occurred among persons who had lost their last job. 


the jobless total has risen by 1.3 million persons, almost three-fifths 






of whom were job losers. 







the Nation's unemployment rate 





With the increase in joblessness, 









September to 6.0 percent. After deciining to 





rose from 5.8 percent in 
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to 4.6 percent last October, the jobless rate has moved upward in spurts, 
first to the 5.2-percent level that held from the energy-crisis period 


last winter through mid-summer and then more rapidly over the last 2 


months, when it jumped from 5.4 percent to the present level. 


Much of the October increase took place among prime-aged males 
(those 25-54 years of age), as the unemployment rate for all adult men 
(20 and over) rose from 3.9 to 4.3 percent. 

In contrast, the rates for adult women (5.6 percent) and teenagers 
(16.9 percent), which had risen sharply in September, were both about 
unchanged. Over the past year, each of these groups experienced substantial 
jobless increases. Adult men were hit particularly hard, as their rate 
moved from 3.0 to 4.3 percent. 

Among the other major labor force groups, the unemployment rate for 
household heads rose from 3.4 to 3.7 percent in October, and the jobless 
rate for married males edged up to 2.9 percent. 

The unemployment rate for full-time workers rose from 5.3 to 5.6 
percent. The jobless rate for workers covered by state unemployment 
insurance programs increased to 3.6 percent in October after remaining 
around 3.4 percent through most of the year. 

All of these groups have posted large increases over the past year. 

Among the major occupational and industry groups, sizeable upswings 
in unemployment were registered among blue-collar workers, particularly 
operatives, and manufacturing workers, especially those in durable goods 


industries. These developments reflect to some degree the weakness in 


(MORE) 
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the automobile and related industries. The rate for factory workers, at 


6.2 percent in October, was up from a 3 1/2-year low of 3.9 percent 


registered a year earlier. 

The unemployment rate for Vietnam-era veterans 20-34 years old, 
at 5.6 percent in October, was about unchanged from the previous month, 
remaining below the jobless rate of their nonveteran counterparts (6.4 
percent). 

However, the most recently discharged veterans (those 20 to 24 
years old) continued to experience higher unemployment than their non- 
veteran counterparts. The jobless rate for young veterans was 11.7 percent, 
compared with 8.2 percent for young nonveterans. Jobless rates for most 
of the veteran and nonveteran groups were above their year-ago level. 

The civilian labor force and total employment, at 92.0 and 86.5 
million respectively, were both about unchanged in October following sizeable 
increases in September. Since October 1973, the civilian labor force 
has risen by 2.1 million. Adult females made up 1.0 million of this 


increase, with adult males and teenagers accounting for 820,000 and 290,000 
respectively. 


Nonagricultural payroll employment remained essentially unchanged 
in October at an alltime high of 77.4 million, seasonally adjusted. This 
followed gains in the 2 previous months (based on upward revisions) of 
360,000. The stability in the October total masked offsetting movements 
in the goods- and service-producing sectors, however, as a decline of 
110,000 jobs in the goods industries was balanced by a continued increase 


in the service-producing industries. 


(MORE) 
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The number of contract construction jobs was down by 30,000 in 


October; this industry has experienced employment cutbacks totaling 


250,000 since February's peak level. 

The average workweek for production or nonsupervisory workers on 
private non-agricultural payrolls edged down 0.1 hour in October to a 
seasonally adjusted level of 36.6 hours. Weekly hours have drifted down 
0.4 hour over the past year. 

Manufacturing hours also fell 0.1 hour in October to 40.0 hours. 
Factory overtime declined for the second straight month. 

Average hourly earnings of production or nonsupervisory workers 
on private nonagricultural payrolls rose 0.9 percent (seasonally adjusted) 
in October. Since October 1973, hourly earnings have advanced 8.8 percent. 
Average weekly earnings advanced 0.7 percent over the month and 7.6 percent 
since October a year ago, with four-fifths of the increase occurring 
since April. 

Before adjustment for seasonality, average hourly earnings rose 
2 cents in October to $4.34. Since October 1973, hourly earnings have 
advanced by 35 cents. Weekly earnings averaged $158.84 in October, down 
14 cents from September but up $11.21 over October of last year. 

The Hourly Earnings Index--earnings adjusted for overtime in 
manufacturing, seasonality, and the effects of changes in the proportion 
of workers in high-wage and low-wage industries--was 163.3 (1967=100) in 
October, 0.7 percent higher than in September. The Index was 9.2 percent 
above October a year ago. During the 12-month period ended in September, 
the Hourly Earnings Index in dollars of constant purchasing power declined 


2.9 percent. 
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BLACK SOCIAL WORKER RECEIVES 
LABOR DEPARTMENT AWARD 








CHICAGO -- Lennie Coffin, a black social worker from Toledo, who 






devotes most of his spare time helping Job Corpsmen "make it" on their 


first jobs, has received a merit award from the U.S. Department of Labor. 






The award, presented by Raymond Young, the Department's associate ~ 


assistant regional director for Job Corps here, says in part: 







"In a tough technological competitive society, your efforts have 






gone far beyond the call of a public spirited citizen. Your continued 






contribution to Job Corps and the JACS program demonstrates that there 






are still those who care." 


Earlier in the year, Secretary of Labor Peter J. Brennan presented 







the JACS Volunteer of the Year award to Coffin at a ceremony in Washington, 


D.C. 







Coffin has been associated with the Joint Action in Community 






Service (JACS) since 1968, when he established the program in Toledo. 






JACS is a volunteer group that supports the Labor Department's Job Corps 






program. 






Since joining JACS, Coffin has helped hundreds of youths make a 






successful adjustment in their communities and on their first jobs. 










A long-time Toledo resident -- he is a native of Tennessee -- 






Coffin has recruited about 50 friends and neighbors to join in the JACS 






effort. 


JACS volunteers are community advocates, trained to understand 










the language, values and lifestyles of the disadvantaged. They serve 






as a link between youth and the local agencies which can help former Job 





Corps enrollees become employable, responsible and self-sufficient members 








# # # 





of the community. 








Week of November 11, 1974 


BLACKS AND PUERTO RICANS HELP 
REVIVE SHIPBUILDING IN BROOKLYN 


BROOKLYN -- The christening of the T T Brooklyn symbolized more 
than the rebirth of shipbuilding in the Brooklyn Navy Yard and a national 


commitment to provide supertankers to carry America's imports of gas and oil. 


The occasion once again demonstrated a case of blacks, Puerto Ricans 


and other minority group members benefiting from joint efforts of industry 
and the federal government. 

Unemployed and unskilled workers, most of them blacks and Puerto 
Ricans, were hired and trained in the shipbuilding industry under a U.S. 
Labor Department contract with Seatrain Lines. 

It was these workers from ghetto areas who helped build the T T 
(for turbo-tanker) Brooklyn, the largest ship ever constructed in the 
United States up to that time and the largest ever to fly the American 
flag. 

"Supertankers Turn Taps to Reveille," an article in the Labor 
Department's Manpower magazine, describes how the government and industry 
worked together to train unemployed and largely unskilled workers from 
the Bedford Stuyvesant, Fort Greene and Williamsburgh areas. 

According to the article, Seatrain received a $768,000 contract 
award under the Labor Department's Job Opportunities in the Business 
Sector (JOBS) program. 

Under JOBS, companies hire and train the hard-core unemployed 
through contracts with the Department's Manpower Administration and are 
reimbursed for extra costs involved in employing the disadvantaged and 
underemployed. 


(MORE) 
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The contract provided for the hiring and training of 225 unemployed 






persons in entry-level jobs and upgrading of 107 workers. 






More than 90 percent of workers hired under the JOBS contract 







were from minority groups and most lived in the Brooklyn area, the article 







states. 





Of the 225 new hires for entry-level positions, 142 completed the 






approximately 6-month training period for steamfitters and pipefitters, 


while all but five of the 107 workers being upgraded completed their training. 






The newly hired received on-the-job training and job-related 






classroom instruction, special counseling to deal with individual problems, 






and orientation including instruction in the special language of ships 






and shipbuilding. 





Hourly wages for new hires began at $2.75. After training, wage 









rates moved to $4.20, then to $4.40 and $4.89. 






Five of those hired through JOBS program have been promoted to 






supervisory positions paying $12,000 to $14,000 a year. 






A number of JOBS participants, the article points out, have 






taken advantage of the training received to move on to better jobs. 


The launching of the tanker Brooklyn gave the workers from the 






ghetto areas a sense of pride, according to a former assistant administrator 






of New York City's Economic Development Administration. 







"It can give new hope to people in similar circumstances who do not 







have jobs," Warren Wechsler adds. 






Manpower magazine, the official monthly journal of the Labor 
Department's Manpower Administration, is available on subscription at $15.30 
a year (single copies $1.30) from the Superintendent of Documents, Government 
Printing Office, Washington, D.C. 20402. 

# # # 
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ILLEGAL UNDERPAYMENTS OF $22.3 MILLION 
FOUND DUE TO 85,341 WORKERS 





WASHINGTON -- About $22.3 million was found due to 85,341 workers 
underpaid under federal wage and hour laws during the first hine months 
of fiscal 1975. 
During the same period about $11 million was recovered for 66,500 
underpaid workers, the U.S. Department of Labor has reported. 
Betty Southard Murphy, administrator of the Department's Wage and 
Hour Division, noted that the amount recovered for underpaid workers is 
$1.1 million more than the amount recovered for about 51,200 underpaid 
employees for the same period in the previous fiscal year. 
Most underpayments resulted from violations of minimum wage and 


overtime provisions of the Fair Labor Standards Act (FLSA). 





FLSA minimum wage underpayments totaled $5,264,600 for 37,438 
employees, and overtime underpayments totaled nearly $9,447,000 for 
44,700 workers. 
Employers on federally funded or assisted contracts were found to 
owe nearly $1 million in prevailing wage and overtime rates to 3,580 
employers. 


Violations of the Equal Pay Act resulted in $5,739,500 owed to 





6,642 underpaid employees, most of them women. 





The act requires equal 
pay for men and women doing substantially equal work in the same establish- 
ment. 
About 250 older workers, discriminated against because of age, 


were found to be underpaid nearly $878,000. The Age Discrimination in 





Employment Act prohibits discrimination in employment against workers 


aged 40 to 65. 






(MORE) 


BLACK NEWS DIGEST - 11/11/74 
UNDERPAYMENTS - P. 2 


The total number of employees with wages restored under individual 
laws exceeds actual total persons counted under all laws, because some 
workers were found to be underpaid in violation of two or more requirements. 

The major reason for the difference between the total money found 
due to employees and the amount actually paid is employers' refusals to 
pay back wages in cases unsuitable for litigation by the Labor Department. 

In such cases any employee has the right to institute private and 
independent action for the recovery of back wages due and substantial 
amounts of wages are recovered by employees in this way, which are not 
reflected in the Department's statistics. 


Another reason for the difference is the two-year statute of 


limitations which generally limits recovery of back wages to a two-year 


period prior to the Department's filing a complaint against an employer. 


The Wage and Hour Division conducts enforcement activities through 
the work of approximately 1,000 compliance officers who investigate for 
compliance with wage and hour laws. 


# # # 
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WOMEN ACCOUNT FOR MUCH 
OF UNION MEMBERSHIP GROWTH 


WASHINGTON -- More women are joining unions, but they are not yet 


playing a greater role in union leadership, according to an article in 
the October issue of the Monthly Labor Review. 

The author, is Virginia A. Bergquist, an economist formerly with 
the Bureau of Labor Statistics. She notes that, from 1968 throuch 1972, 
the 500,000 increase in union membership of women in the United States 
equaled the overall gain in union enrollment. This was especially 
significant since, she said, women make up only one-fifth of union 
membership. 


Women have remained scarce, however, at the government and high 


appointive levels of almost all of the unions in the United States, she 


said. They accounted for only about 7 percent of the membership of elected 
governing boards of unions and employee associations. These boards, 
generally consisting of the president, secretary, treasurer, and vice 
presidents or other comparable elected officials, serve as the 
decisionmaking bodies between conventions. 

The article discusses the reasons for the increase in the proportion 
of women in unions and identifies the areas of growth. Information is also 
provided on the number and types of positions held by women in national 
unions and in professional and state employee associations. 

This information was collected for and will be included in the Bureau 
of Labor Statistics' "Directory of National Unions and Employee Associations 
1973", a subscription publication scheduled to be released later this year. 

The Monthly Labor Review is a publication of the Bureau of Labor 
Statistics of the U.S. Department of Labor. It is available from the 
Superintendent of Documents, Government Printing Office, Washington, D.C. 
20402, at $1.40 a copy ($16.25 a year subscription) and from regional 
offices of the Bureau of Labor Statistics. 


# # # 
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HANDY MANPOWER PUBLICATIONS INDEX AVAILABLE 


WASHINGTON -- A new index of Manpower Administration publications, 


containing titles of 950 booklets, pamphlets, reports and articles 


has been issued by the U.S. Department of Labor. The articles are listed 


under 71 subject headings. 

The new publication is entitled: "Index to Publications of the 
Manpower Administration, January 1969 through June 1974." 

Copies may be obtained without charge by writing to the Manpower 
Administration, U.S. Department of Labor, 601 D St., N.W., Room 10225, 


Washington, D.C. 20213. 
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AREA EMPLOYMENT TRENDS FOR OCTOBER 








WASHINGTON -- St. Louis was added in October to the list of major 






labor areas with "substantial" (six percent or more) unemployment, the 






Department of Labor has reported. 


This raised to 52 the number of major labor areas in the substantial 









unemployment category. This is the highest total since August 1972 when 


















53 areas were so classified. A year ago, the number was 34. 





The St. Louis labor area comprises the city of St. Louis and 







St. Charles, and St. Louis counties in Missouri, 





Franklin, Jefferson, 








and Clinton, Madison, Monroe, and St. Clair counties, in Illinois. 


The St. Louis area unemployment rate is 6.3 percent (unadjusted), 







based on the latest available complete data, the September statistics. 






The previous month's rate was 6.6 percent. 






The higher unemployment level in the St. Louis area was due primarily 






to reduced production in area motor vehicle plants, which are still adversely 






affected by the energy crisis, and to cutbacks in the construction industry, 


where residential construction has been sharply curtailed. 






The October ratings are based on state employment security agencies’ 






employment and unemployment reports for mid-August and on preliminary 







September figures. 






"Substantial" unemployment means the area has a jobless rate of six 






percent or more, discounting seasonal factors, with the rate expected to 


continue for at least two or more months. 









* * 
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Dear Consumer 


Food for Thought 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Stop and think. How well are you feeding your 
family? Maybe better than you imagine. 

Take protein, for instance. Are you perhaps 
going overboard on protein? Straining your food 
budget to provide your family with more protein 
than is really needed? 

Nutritionists at the Department of Agriculture 
tell us that the average woman (35 to 55 years old) 
needs 55 grams of protein each day. An average man 
of the same age needs 65 grams daily. The average 
teenage boy needs 60 grams. 

Now, we all know that meat, poultry and fish 
are not our only sources of protein. The need to fight 
inflation has taught us about meat substitutes such 
as eggs, cheese, dried beans and nuts. 

But did you realize that—if you eat a balanced 
diet—you can actually get half of your daily protein 
from still other sources? Here’s how it works: 


Approximate grams 


Foods of protein 
2 servings meat, poultry, fish, 
eggs, cheese, beans, nuts 30 
2 cups milk or milk products 18 
4 servings vegetables and fruits 4 
4 servings bread and cereals 8 
60 


What’s more, those main-course servings (meat, 
poultry and others), containing 15 grams each, are 
three- to four-ounce servings. In other words, one 
pound of hamburger could give four people over half 
their protein needs for one day. If you are serving 
more food than that, you may be overfeeding your 
family—as well as over-straining your budget. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


‘ 


The U.S. Department of Labor's new Occupational Information Systems (OIS) 
program will provide better career guidance information for young people 


and others deciding on the kind of work they want to do. 


The labor force participation rate of married women rose from 26 to 42 


percent between 1953 and 1973, according to the U.S. Department of Labor 


# # # 
Between 1964 and 1973, about 90 percent of the increase in payroll 


employment of women occurred in service industries, retail trade, 


manufacturing or government, according to the U.S. Department of Labor 


# # # 
In March 1973, there were 54.4 million families in the United States, of 
which 6.6 percent headed by widowed, divorced or separated women and 1.5 


million by formerly married men, according to the U.S. Department of Labor. 


# # # 
In 1972, the median income of female-headed familes was $5,380, compared 
with $12,070 for husband-wife families, according to the U.S. Department 


of Labor. 





